DIVISION SALES MANAGER – SPORTING GOODS DIVISION 

PRIMARY PURPOSE


To lead and manage the Division Sales Manager functions relative to the Company’s business within the Sporting Goods class of trade to meet or exceed company goals and objectives, while continuing to expand the business and market potential of the Sporting Goods Division through new product and service innovation. To practice daily continual improvement in all areas. Reports to the Sales Manager. 
DUTIES AND RESPONSIBILITIES

1. Maintain an excellent and competitive working knowledge of our products and services to create and adjust sales strategies for a continued strong market presence.  

2. Ensure effective selection, orientation, coaching and training to develop high performance Reps and Rep agencies.
3. Provide effective leadership and supervision through observation, communication and performance appraisals. 
4. Proactively research and identify changes in Cookware and Sporting Goods related market trends, and modify strategies and tactics to meet required changes.
5. Collaborate with Marketing and Sales team to define overall sales strategy to develop and introduce products and services to meet customer demands. 
6. Assist in new product and custom item development. 

7. Coordinate closely with Marketing to ensure the Reps and Rep agencies have the materials and information required to promote Lodge products and services. 

8. Assist in the development and maintaining of a professional relationship with key customers and distributors.

9. Assist in the development of company and departmental goals and methods to meet or exceed them.

10. Prepare monthly, quarterly, and annual sales forecast.
11. Assist, as needed, with other sales category issues, regarding trade shows, rep communications, other general sales issues

12. Perform any and all other job related duties or tasks as needed or required.
REQUIREMENTS


A Bachelor’s degree in businesss marketing, economics, or related field is preferred. Minimum of five years sales management experience. Must have effective oral and written communication skills. Must be innovative and demonstrate effective leadership skills. Computer literate and knowledgable of  Microsoft Business tools. Must be a self-starter and goal oriented.  Exercises good judgment when making decisions. Able to  maintain confidentiality. Willing to travel.  
